	Vacancy Announcement

	Department Of The Interior
National Park Service

	Vacancy Announcement Number:
IMDE-03-113

 

Opening Date:
Friday, December 26, 2003

Closing Date:
Friday, January 30, 2004

 

Position:
HYDROLOGIST
Series & Grade:
GS-1315-11/12

Promotion Potential:
12

 

Salary:
47,110.00 - 73,403.00 USD Annually

 

Duty Locations:
1 vacancy - Grand Teton National Park, WY

 

Remarks:
This is a permanent, full-time position. Area of consideration is all sources.

 




Who May Apply

The area of consideration is all sources. No prior federal experience is needed.

APPLICATIONS WILL BE ACCEPTED FROM NON-STATUS APPLICANTS (i.e., APPLICANTS FROM OUTSIDE THE FEDERAL SERVICE AND WITHOUT ANY SPECIAL ELIGIBILITY). IF YOU ARE A CURRENT GOVERNMENT EMPLOYEE OR YOU HAVE ELIGIBILITY UNDER A SPECIAL HIRING AUTHORITY (i.e., VRA, Handicap, Veterans Opportunity Act of 1998, etc.) YOU MAY APPLY TO IMDE-03-112 WHICH IS THE SAME POSITION OPEN TO STATUS APPLICANTS OR YOU MAY APPLY TO THIS ANNOUNCEMENT BUT YOU WILL BE RATED AND RANKED AND SENT TO THE SELECTING OFFICIAL IN SCORE ORDER. IF YOU HAVE ELIGIBILITY TO APPLY UNDER BOTH ANNOUNCEMENTS YOU WILL NEED TO SUBMIT AN APPLICATION TO BOTH ANNOUNCEMENTS.

Under Executive Order 11935, only United States citizens and nationals (residents of American Samoa and Swains Island) may compete for civil service jobs.



Additional Duty Location Info

Grand Teton National Park is north of Jackson in northwest WY. This is a rural area at high altitude (6200 ft. at Moose, and 6800 ft. at Colter Bay), 6-7 month winters with extreme weather (snow and temperatures from -20 to -40, pleasant summers with temperatures from 60 to 90 degrees. Jackson, WY (13 miles from Moose, 43 miles from Colter Bay) provides a hospital and most community facilities; additional facilities are available in Idaho Falls, Idaho (105 miles from Moose, 145 miles from Colter Bay). Elementary school in Kelly (8 miles from Moose) and Moran (10 miles from Colter Bay), junior and senior high school in Jackson (13 miles from Moose, 43 miles from Colter Bay) with bus service provided. Daycare centers are located at Moose and in Jackson.

HOUSING: Housing will be available by assignment or bid basis. The bid process is very competitive because of the limited number of government quarters, the unpredictability of staff turnover which results in vacant quarters, and the high cost of housing in the area. 

Major Duties

Hydrologist would have responsibilities of a technical advisor providing assistance to National Park Service (NPS) units in the northern Intermountain Region (Wyoming and Montana) in surface-water hydrology and geomorphology related to fluvial systems. Incumbent provides technical assistance on issues including but not limited to: the development of water (quantity and quality) programs, analysis of fluvial processes and their relationships with biota and landscapes, and models and strategies to protect water resources from threats to the resource’s integrity. Incumbent is responsible for program development and implementation and assisting with other water-related program activities, such as aquatic ecology, and watershed management. Incumbent demonstrates independent judgment: prioritizes and acts on hydrologic needs in concert with unit staff, staff of the National Park Service’s Water Resources Division (WRD), and supervisor and staff from the regional office.

At the GS-11 level - As technical advisor in hydrology and stream/river geomorphology, incumbent assists park units in identifying hydrological issues and needs, developing and acting on priority hydrological needs or projects in the units. Incumbent assists units: 1) independently or in concert with WRD in addressing needs as project leader or consultant, 2) seeking opportunities for partnered efforts and brokering assistance through others, and 3) assisting in identifying funding sources for such work. Incumbent assists units in preparing proposals for funding. Incumbent assists parks in designing and using best hydrological management practices in park construction. Incumbent coordinates efforts with units, regional offices, the National Park Service’s Water Resources Division (WRD), other Federal agencies, state and local agencies, and private organizations. Incumbent assists unit managers in presenting the NPS’s position at public or agency meetings on water issues. Incumbent manages hydrological program budget (primarily travel) with assistance from supervisor. At GS-12 level, As senior principal advisor in hydrology and stream/river geomorphology, incumbent determines hydrological issues and needs for park units, developing and acting on priority hydrological needs or projects in units. Incumbent: 1) independently assists unit staff in addressing needs as project leader or consultant, 2) brokers assistance through others or in a partnered effort, and 3) provides funding guidance to units. Incumbent independently assists units in preparing proposals for funding. Incumbent assists parks in designing and using best hydrological management practices in park construction. Incumbent coordinates efforts with units, regional offices, the National Park Service’s Water Resources Division (WRD), other Federal agencies, state and local agencies, and private organizations. Incumbent represents unit’s and the NPS’s position at public or agency meetings on water issues. Incumbent manages hydrological program budget (primarily travel).

Employee would be a member of the Natural Resources, Research and Technology group of the Intermountain Support Office, but duty stationed at Grand Teton National Park in Wyoming, and with overall supervision provided by the Denver-based Supervisory Physical Scientist. This is a permanent, full-time position with the National Park Service (NPS). The division of duties would be split between direct work at Grand Teton National Park, technical assistance to parks primarily in the two-state area detailed above, and two NPS Inventory and Monitoring Network areas (Greater Yellowstone and Rocky Mountain Networks). A detailed annual workplan would be developed by the employee, their supervisor, and the NPS Water Resources Division staff to guide the employee throughout the year.


Qualifications Required

At the GS-11 level if you do not meet the 1 year of specialized experience you may qualify if you have 3 years of progressively higher level graduate education leading to a Ph.D. degree or Ph.D. or equivalent doctoral degree.

At the GS-12 level there is no educational substitute.


Along with the specialized experience you must also meet the following:

Basic requirements: A. Degree: physical or natural science, or engineering that included at least 30 semester hours in any combination of courses in hydrology, the physical sciences, geophysics, chemistry, engineering science, soils, mathematics, aquatic biology, atmospheric science, meteorology, geology, oceanography, or the management or conservation of water resources. The course work must have included at least 6 semester hours in calculus (including both differential and integral calculus), and at least 6 semester hours in physics. Calculus and physics, as described above, are requirements for all grade levels. 
OR 
B. Combination of education and experience--course work as shown in A above, plus appropriate experience or additional education. 

Applicant must have one year of specialized experience equivalent to the next lower grade, which has equipped the applicant with the particular knowledge, skills, and abilities to successfully perform the duties of the position. Experience is typically in or related to the work of the position described.



How You Will Be Evaluated

Definition of well qualified for CTAP/ICTAP. WELL QUALIFIED is defined as “An eligible CTAP applicant who meets the following: OPM qualification standards for the position; all selective factors, where applicable; special qualifying conditions that OPM has approved for the position; is physically qualified with reasonable accommodation, where appropriate to satisfactorily perform the duties of the position upon entry; and is rated by the organization at least at the level 3 on all quality ranking factors.

Candidates should submit a narrative statement on a separate page (s) with specific responses to the knowledge, skills and abilities (KSAs) in this announcement. Failure to submit your narrative response to the KSAs for this job may negatively affect your eligibility and/or rating for this position.

Knowledges, Skills and Abilities:
1. Broad knowledge of the concepts, principles, and techniques of hydrology, especially on surface water hydrology and geomorphology of fluvial systems ( Erosion, stream processes, groundwater and surface water interaction, principles of surface and groundwater flow, relationships to landscape and biota resources, computer modeling of hydrologic systems, contamination, physical and chemical monitoring).
2. Knowledge and application experience of federal and state laws, regulations, executive orders and NPS policies and guidelines pertaining to the management and protection of surface and groundwater resources including but not limited to the Clean Water Act, National Environmental Policy Act, CERCLA, RCRA, and Source Water Protection. 
3. Ability to develop and implement an annual work plan and an effective customer service program that ensures delivery of service and products on time and within budget to multiple customers (parks). 
4. Ability to communicate effectively, orally and in writing, with diverse groups and individuals, with peers and managers, on both technical and popular levels of hydrology, and within and outside of the NPS (Briefings, issue papers, informational reports, technical reports, peer-reviewed publications, correspondence, funding proposals). 
5. Ability to design and implement studies to describe and interpret natural or man-caused hydrologic conditions (I.E. perform, broker, or contract studies. Solicit proposals, employ appropriate technologies, collect statistically reliable data) that can be used to assess, interpret and protect surface water resources.
6. Ability to work effectively as a member of an interdisciplinary team (balancing conflicting interests) to achieve hydrological resource conservation goals, involving issues and stakeholders in conflict.

Ratings will be based on an evaluation of your experience as it relates to the qualification requirements and on the knowledge, skills, and abilities (KSAs) listed. You should provide detailed evidence of the KSAs in your application in the form of clear, concise examples showing level of accomplishment and degree of responsibility. Qualified candidates will be assigned a score between 70 and 100, not including points that may be assigned for veterans preference.



How To Apply

PLEASE MAIL APPLICATION TO: 
NATIONAL PARK SERVICE
ATTN: IMSO-DE-AS
12795 W. ALAMEDA PARKWAY
DENVER, CO 80225-0287


If application is submitted by mail, it must be postmarked by the closing date of the announcement to receive consideration. Hand delivered applications must be received by closing date.

Applicants must submit a copy of their college transcript or a list of college courses that includes hours and grades.

Applications mailed using government postage and/or internal federal government mail systems are in violation of agency and postal regulations and will not be accepted.

Failure to submit all required documents and information requested by the closing date of this announcement may result in your not receiving full consideration. Applicants qualifications will be evaluated solely on the information submitted in their applications.

Materials submitted as a part of your application will not be returned.

Faxed materials will not be accepted.

Submit a resume, Optional Application for Federal Employment (OF-612) or other written application format of your choice. Be sure you provide all of the information requested below:

Job Information:

· Announcement Number, title and grade(s) for which you are applying.

Personal Information: 

· Full name, mailing address (with zip code) and day/evening telephone numbers (with area code). 

· Social Security Number. Giving your Social Security Number is voluntary. However, we cannot process your application without it. 

· Country of Citizenship. 

· If ever employed by the Federal Government, please show the highest Federal civilian grade held, job series, and dates of employment in grade.

Education: 

· High School name, city, state and zip code, date of diploma or GED. 

· Colleges and/or Universities attended, city, state and zip code. 

· Major field(s) of study. 

· Type and year of degree(s) received. If no degree received, show total credit hours received in semester or quarter hours.

Work Experience for each paid or non-paid position held related to the job for which you are applying (do not provide copies of job descriptions): 

· Job title. 

· Duties and accomplishments. 

· Number of hours per week. 

· Employers name and address. 

· Supervisor's name and phone number. 

· Starting and ending dates of employment (month and year). 

· Salary. 

· Indicate if your current supervisor may be contacted.

Other Qualifications: 

· Job-related training courses (title and year). 

· Job-related skills (e.g., other languages, computer software/hardware, tools, machinery, typing speed, etc.) 

· Job-related certificates and licenses. 

· Job-related honors, awards, and special accomplishments (e.g., publications, memberships in professional or honor societies, leadership activities, public speaking, performance awards, etc.) Do not send copies of documents unless specifically requested. 

· If you are applying for Veteran Preference, submit evidence of eligibility, such as; DD-214, Certificate of Release or Discharge from Active Duty, or Standard Form 15, Application for 10-Point Veteran Preference, and the proof requested on the form. 

· If you are or have been a Federal employee, please submit a copy of your last Notification of Personnel Action, Form SF-50, and your most recent or last performance appraisal.





Other Information

This is a full-time position.

Identification of promotion potential in this position does not constitute a commitment or an obligation on the part of management to promote the employee selected at some future date. Promotion will depend upon administrative approval and the continuing need for an actual assignment and performance of higher level duties.

This position requires completion of a one-year probationary period.

Applicants must meet all qualification requirements by the closing date of the announcement.

As a condition of employment, male applicants born after December 31, 1959, must certify that they have registered with the Selective Service System, or are exempt from having to do so under the Selective Service Law.

Government facilities are required to provide a smoke free environment for their employees. Smoking will be permitted only in designated areas.

All Federal employees are required by PL 104-134 to have federal payments made by Direct Deposit.

Your Social Security Number is requested under the authority of Executive Order 9397 to uniquely identify your records from those of other applicants who may have the same name. As allowed by law or Presidential directive, your SSN is used to seek information about you from employers, schools, banks, and others who may know you. Failure to provide your SSN on your application materials, will result in your application not being processed.

Before being hired, you will be required to sign and certify the accuracy of the information in your application if you have not done this using an application form such as the OF-612.

If you make a false statement in any part of your application, you may not be hired; you may be fired after you begin work; or you may be subject to fine, imprisonment, or other disciplinary action.

Employees who received a buyout and subsequently return to positions in Federal agencies, whether by re-employment or contracts for personal services, are generally obligated to repay the full amount of the buyout to the agency that paid it.

The Office of Personnel Management and other Federal agencies rate applicants for Federal jobs under authority of sections 1104, 1302, 3301, 3304, 3361, 3393, and 3394 of title 5 of the United States Code. We need the information requested to evaluate your qualifications. Other laws require us to ask about citizenship, military service, etc.

You must clearly identify your claim for veterans preference on your application.

o 5-POINT PREFERENCE. A 5-point preference is granted to veterans who served prior to 1976 and served at least six months on active duty. Those who served after 1980 and 1982 must have served at least two years on active duty.

A 5-point preference is also granted to veterans who served on active duty during the Gulf War from August 2, 1990 through January 2, 1992. The law grants preference to anyone who is otherwise eligible and who served on active duty during this period regardless of where the person served or for how long. AOtherwise eligible@ means that the person must have been released from the service under honorable conditions and must have served a minimum of two years on active duty, or if a Reservist, must have served the full period for which called to active duty.

If you are claiming a 5-point veteran preference please provide a DD-214, Certificate of Release or Discharge from Active Duty, or other proof of entitlement. Tentative preference will be granted in the absence of the paperwork.

o 10-POINT PREFERENCE. You may be entitled to a 10-point veteran preference if you are a disabled veteran; you have received the Purple Heart; you are the spouse or mother of a 100% disabled veteran; or, you are the widow, widower, or mother of a deceased veteran. If you are claiming 10-point veteran preference, you will need to submit an SF-15, Application for 10-point Veteran Preference, plus the proof required by that form.

Individuals who have special priority selection eligibility under the Agency Career Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be well qualified for the position to receive consideration for special priority selection. 

Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.605 (a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a proof of eligibililty, a copy of their most recent Performance Rating and a copy of their most recent SF-50 noting current position, grade level, and duty location. Please annotate your application to reflect that you are applying as a CTAP or ICTAP eligible.

This is not a drug-testing designated position.

A background security investigation will be required for all new hires. Appointment will be subject to the applicants successful completion of a background security investigation and favorable adjudication. Failure to successfully meet these requirements will be grounds for termination.

Some travel will be required.

This is a permanent, career-conditional appointment. Selectee will be eligible for health and life insurance, annual (vacation) and sick leave and will be covered under the Federal Employees Retirement System.



Reasonable Accommodation Statement

This agency provides reasonable accommodations to applicants with disabilities. If you need a reasonable accommodation for any part of the application and hiring process, please notify the agency. The decision on granting reasonable accommodation will be on a case-by-case basis.



EEO Statements

We encourage all applicants to complete the attached form DI-1935 (Applicant Background Survey) and submit it with application materials.

U.S. DEPARTMENT OF THE INTERIOR APPLICANT BACKGROUND SURVEY DI-1935

General Instructions: The information from this survey is used to help ensure that agency personnel practices meet the requirements of Federal law. Your responses are VOLUNTARY. Please answer each of the questions to the best of your ability. Please print entries in pencil or pen. Use only capital letters. Read each item thoroughly before completing the appropriate code number in the blank.
Vacancy Announcement Number: ______________
Position: ________________________________________________________________

Today's date (month, day, year): ____ - ____ - ______

1. Name (Last, First, MI): _____________________________________________________________________
2. Year of Birth: ______
3. Social Security Number: ____ - ___ - _____
4. How did you learn about the position or exam for which you are applying? ____

01 Private information service
02 Magazine 
03 Newspaper 
04 Radio
05 TV
06 Poster
07 Private employment office
08 State employment office
09 Agency Personnel office (bulletin board or vacancy system)
10 Federal Government recruitment at school or college
11 Federal/State/local job information
12 Religious organization
13 School/college counselor or official
14 Federal/relative working in agency
15 Federal/relative not working in agency
16 Other (Specify): __________________________________________________

5. Please categorize yourself in terms of race and sex using the definitions below. In the space after number 7, place the RACE/ETHNIC Code which indicates the group with which you identify yourself.

DEFINITIONS:

A - American Indian or Alaskan Native 
B - Asian or Pacific Islander 
C - Black, not of Hispanic origin
D - Hispanic
E - White, not Hispanic origin

6. Do you have any disabilities? Yes ___ No ___
7. RACE/ETHNIC Code: ____
8. SEX: ____

PRIVACY ACT INFORMATION: This information is provided pursuant to Public Law 935-579 (Privacy Act, 1974), December 31, 1974, for individuals completing Federal records and forms that solicit personal information. AUTHORITY: Sections 1302, 3301, 3304, and 7201 of Title 5 of the U.S. Code. PURPOSE AND ROUTINE USES: The information from this survey is used for research and for a Federal equal opportunity recruitment program to help ensure that agency personnel practices meet the requirements of Federal law. EFFECTS OF NONDISCLOSURE: Providing this information is voluntary. No individual personnel selections are made based on this information. INFORMATION REGARDING DISCLOSURE OF YOUR SOCIAL SECURITY NUMBER UNDER PUBLIC LAW 93-579, SECTION 7(b): Solicitation of Social Security Number by the Office of Personnel Management is authorized under provisions of Executive Order 9397, dated November 22, 1943, and is used to relate this form with other records that you file with Federal agencies.
(BUREAU USE ONLY) __________________________________________________________________________________
Date received (month, Day, year.): ___ - ___ - _____ PATCOB CODE: ____ 
BUREAU CODE: ____

The Federal Government is an Equal Opportunity Employer.

It is the policy of the Government of the United States to provide equal opportunity in Federal employment for all persons and to prohibit discrimination in employment because of race, color, religion, sex, national origin, handicap, age, or sexual orientation through a continuing affirmative program in each executive department and agency.
