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VACANCY ANNOUNCEMENT
Vacancy Notice No.: PWRSEA-2004-35



Date of Issue: 06/01/2004










Closing Date:  06/14/2004

Position Title, Series and Grade: GIS Specialist, GS-150/401/2210-12/13

Interdisciplinary position may be filled as Geographer, GS-150; Biologist, GS-401; or IT Specialist, GS-2210.  The title and series will be determined by qualifications of individual selected.  Full performance level is GS-13.

Location:  Fire Management Program Center, Branch of Fire Management, Boise, Idaho

Area of Consideration: Governmentwide.  Applications will be accepted from federal employees with career or career-conditional status or those eligible for non-competitive appointment based on a special employment program appointing authority (e.g., reinstatement eligibles, 30 percent or more compensably disabled veterans, VRA eligibles, applicants with a certifiable permanent physical disability, etc.). Qualified veterans may also apply and will receive consideration under the Veterans Employment Opportunities Act (VEOA).  While the VEOA provides for veterans’ consideration for the position(s), it does not provide for the application of Veterans Preference.  Qualified veterans will be rated and ranked and considered along with all other applicants from within the area of consideration.
Brief Statement of Duties:  The position is organized within the NPS Fire Management Program Center, Information Management Branch, and provides direct support to the interagency Fire Program Analysis (FPA) project. The FPA system will serve as a foundation for critical fire budget and planning decisions and provide a vital link among many agencies participating in the analysis. Major duties of the position include:

Incorporating Geospatial Concepts and Technologies into FPA Design and Implementation. As part of the interagency FPA Design and Development team, the incumbent acts as the subject-matter expert for geospatial system elements, and advises on and/or develops Geographic Information Systems (GIS) components of the system. Participation includes developing high-level conceptual design, development of detailed business and functional system requirements, training end-users and assisting in system deployment, and participating in ongoing system maintenance and management following completion of system design, build, and deployment.

Coordinating Interagency Data Standards and Practices. Defines and articulates new data standards and data management processes required at all organizational levels to support and implement ongoing phases of FPA.   Coordinates interagency review and consensus on new data standards.  Coordinates and implements new data standards throughout all participating agencies. 

Providing GIS Services. Provides GIS services, including the production of GIS products and the provision of GIS training, to FPA project team members and cooperators in support of the design and implementation of the FPA project. 

Tour of Duty: Full-Time.  This is a permanent position.

Qualification Requirements: 
150:  Applicants must meet the following basic requirements in addition to the specialized experience requirements.  Basic Requirements: Undergraduate degree in geography or related physical or social science such as geology, meteorology, economics, statistics, sociology, anthropology, political science, history, cartography, that included at least 24 semester hours in geography or related fields OR a combination of education and experience with courses equivalent to a major in geography or related field that included at least 24 semester hours in geography or related subjects, plus appropriate experience or additional education. Specialized Experience:  In addition to the basic requirements applicants must have one year of specialized experience at or equivalent to the next lower grade level is required.  
401:  All applicants must meet the following basic requirements as well as the specialized experience requirements.  Basic requirements: Bachelor's degree in biological sciences, agriculture, natural resource management, chemistry, or related disciplines OR a combination of education (courses equivalent to a major) and experience.   Specialized experience: In addition to the basic requirements applicants must have one year of specialized experience at or equivalent to the next lower grade level is required.  
2210:  One year of specialized experience at or equivalent to the next lower grade level is required.  Specialized experience should demonstrate accomplishment of computer project assignments that required a wide range of knowledge of computer requirements and techniques pertinent to the position.
Method for Evaluating and Ranking Candidates: To receive full credit for your qualifications, provide detailed evidence of experience, training, education, awards, hobbies, self-development achievements and other aspects of your background as they relate to the knowledge, skill, and ability requirements outlined below and show how and when they were used.  The experience evidence must include clear, concise examples to show level of accomplishment and degree of responsibility.  Applicants are encouraged to address separately the specific knowledge, skills, and abilities of the position.  A SEPARATE NARRATIVE ON EACH FACTOR IS NOT MANDATORY BUT GREATLY FACILITATES THE RATING PROCESS.  The essential knowledge’s, skills, and abilities for this position are:


KNOWLEDGE, SKILLS, AND ABILITIES:
1. Ability to develop, assess, and recommend web-based and stand-alone spatial data analysis tools as they apply to fire management planning using standard and evolving geographic information system (GIS) software products.

2. Knowledge of a wide range of methods and for modeling fire, ecological, and land management issues utilizing state-of-the-art geospatial technologies.

3. Ability to develop and implement data standards across diverse federal and state agencies.

4. Skill in working with diverse groups to define and implement requirements for geospatial data standards, business practices, and the adoption of new analysis tools.
5. Ability to communicate orally and in writing to technical and non-technical management, peer groups, and field staff.
Area Information:  
No government housing is available.  The population is approximately 262,000, including surrounding suburbs.  Adequate housing for rental or purchase is available.  In addition to grade schools, there are six junior high schools, four high schools, and a university within the Boise metropolitan area.  Ample church, shopping, and recreation facilities are available.  The area enjoys mild winters and warm summers.  The semi-arid climate and elevation of 2,700 feet are comfortable.
To Apply:  

Applications should be mailed to the following address: 

National Park Service

Pacific West Region

Attention:  Human Resources

909 First Avenue

Seattle, Washington 98104
Your application material should include the following information: 

1) OF-612, Optional Application for Federal employment or resume;

2) Announcement number, title and grade of position; 

3) Your full name, mailing address, day and evening phone number; 

4) Social Security Number; 

5) Country of citizenship; 

6) Veteran’s Preference - If claiming veterans preference, submit copy of DD 214, Certificate of Release or Discharge from Active Duty.  A 5-point preference is granted to veterans who: a) entered the military service prior to October 14, 1976 and served 180 consecutive days of active service, or who have served in a military action for which they received a Campaign Badge or Expeditionary Medal; b) served on active duty during the period beginning August 2, 1990, and ending January 2, 1992 (during the Gulf War).  You must submit a DD-214, if claiming 5-point veteran preference. A 10-point veteran’s preference is granted if you are a disabled veteran; you have received a Purple Heart; you are the spouse or mother of a 100% disabled veteran; or you are the widow, widower, or mother of a deceased veteran. You must submit a Standard Form (SF) 15 and proof of your claim if you are claiming 10-point preference. For applicants who are still on active duty:  (1) you may be granted 5-point tentative preference if your application shows that you have the required military service such as service in a war, campaign, or expedition.  (2) If you are claiming 10-point disability preference, you must include appropriate documentation from the military service or Dept. of Veterans Affairs.  If you do not provide the documentation on disability, you may be granted 5-point tentative preference if your application shows service as listed in (1).  (3) Selection under these conditions would be tentative and dependent upon final determination of preference eligibility.  Prior to appointment, the selectee must provide a DD-214 documenting the type of discharge received and other requirements for preference.
7) Work experiences (include job titles, duties, employer's name and address, starting and ending dates, and hours worked per week).  If the position was a federal civilian position, please list grade and series;

8) Education- High school name, city, state, (zip code if known) and date of diploma or GED; name and city and state (zip code if known) of colleges and universities attended, with majors, type and year of any degrees received (if no degree, show credits earned and indicate whether semester or quarter hours.

SUBMISSION OF COLLEGE TRANSCRIPTS IS REQUIRED.
9) Narrative statement (no more than one page per KSA) of knowledge, skills, and abilities (KSAs).  Describe experience (paid or unpaid), education, training, awards, and self-development as related to the KSA’s.  While not mandatory, failure to submit responses to the KSA factors may affect the rating you receive.

10) Copy of most current SF-50 (Notification of Personnel Action) to verify status.

11) DI-1935, Department of the Interior Application Background Survey.  (Submission of this form is voluntary.  The information provided will be used for statistical purposes to monitor applicant response, and will not be maintained in the personnel office or forwarded to the selecting official).

Applications must be postmarked on or before the closing date and be received in the personnel office no later than 5 calendar days after the closing date in order to be considered.

CAREER TRANSITION ASSISTANCE PLAN and INTERAGENCY (CTAP/ICTAP NOTES)

Current surplus and current or former displaced Federal individuals who have special priority selection rights under the Agency Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be well-qualified for the position to receive consideration for special priority selection.  For CTAP and ICTAP, well-qualified means that the applicant is eligible, qualified, and clearly exceeds qualification requirements for the position as demonstrated by either: (1) meeting selective and quality ranking factor levels as specified by the agency; or (2) being rated above minimally qualified under the agency’s specific rating and ranking process.

Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.605(a) for CTAP and 5 CFR 330.704 for ICTAP.  This includes a copy of the agency notice, a copy of their most recent performance rating, and a copy of their most recent SF-50 noting current position, grade level, and duty location.  Please annotate your application to reflect that you are applying as a CTAP or ICTAP eligible.
Career Transition Assistance Plan and Interagency (CTAP/ICTAP Notes) 

Current surplus and current or former displaced Federal Individuals who have special priority selection rights under the Agency Transition Assistance Program (CTAP) or the Interagency Career Transition Assistance Program (ICTAP) must be well qualified for the position to receive consideration for special priority selection. For CTAP and ICTAP, well-qualified means that the applicant is eligible, qualified, and clearly exceeds qualification requirements for the position as demonstrated by either: (1) meeting selective and quality ranking factor levels as specified by the agency; or (2) being rated above minimally qualified under the agency's specific rating and ranking process.

Federal employees seeking CTAP/ICTAP eligibility must submit proof that they meet the requirements of 5 CFR 330.605 (a) for CTAP and 5 CFR 330.704 for ICTAP. This includes a copy of the agency notice, a copy of their most recent Performance Rating, copy of their most recent SF-50 noting current position, grade level, and duty location. Please annotate your application to reflect that you are applying as a CTAP or ICTAP eligible.   

Privacy Act Information: The application you submit for this position contains information subject to the Privacy Act of 1974 (P.L. 93-579, 5 U.S.C. 552a).  We are required to provide you with information regarding our authority and purposes for collecting this data, the routine uses which will be made of it, and the effect, if any, of nondisclosure.  You are entitled to the same information as it pertains specifically to disclosure of your social security number.  Any questions you may have regarding Privacy Act regulations and the rights it extends can be obtained by calling the Personnel Office at (206) 220-4053.

This agency provides reasonable accommodation to applicants with disabilities.  If you need a reasonable accommodation for any part of the application process, please notify the agency.  The decision on granting reasonable accommodation will be on a case-by-case basis.

The National Park Service is an Equal Opportunity Employer.  Selection for positions will be made solely on the basis of merit, fitness and qualifications without regard to race, gender, sexual orientation, color, creed, age, marital status, national origin, non-disqualifying handicap. 

Experience Your America

The National Park Service cares for special places saved by the American people so that all may experience our heritage.

