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STATE OF MONTANA JOB VACANCY

DEPARTMENT OF ENVIRONMENTAL QUALITY

An Equal Opportunity Employer
Job Title:
Environmental Science Specialist                            Position No.:  35300
Division or Office:  Permitting & Compliance
    Pay Band:  6
Bureau or Service Unit: Environmental Management Bureau  Location:  Helena
Status:  Full Time
    Supplement:  Yes; see
Bargaining Unit: MPEA
     "Application and  



      Selection Process”

Closing Date:  September 22, 2006 

Special Information:  DEQ operates under Pay Plan 20, which allows salary to be set between entry and market, based on qualifications.  The salary range for this position is $36,048 to $45,061 annually. Salary will be set according to the successful candidate’s qualifications and existing salary relationships. If another vacancy occurs in this job classification within six months of the closing date for this position, the same applicant pool may be used for selection. A copy of the job profile may be acquired by contacting Jonnie DeRosier at 406-444-4218 or e-mail jderosier@mt.gov.
This position requires frequent in-state travel for project-related meetings and field work, as well as occasional out-of-state travel for conferences and coordination of interstate projects.  The position also entails inspection of transmission line rights-of-way, walking rough terrain and forest trails/roads, reviewing alternative transmission line and pipeline locations where no development presently exists, driving four wheel drive vehicles on unimproved trails and roads.

Duties:  

This position has duties with both the Montana Environmental Protection Act (MEPA) program and the Major Facility Siting Act (MFSA) program. Division of labor between these programs is dependent upon department and project needs. In both programs, the position works closely with other state and federal agencies, applicants, and members of the public.

In the capacity as a MFSA specialist, this position works as part of an interdisciplinary team in analyzing impacts of proposed facilities, developing cost-effective mitigating measures, developing alternative facility locations, ranking alternatives and recommending a preferred alternative. This position also monitors certified projects to ensure compliance with MFSA. This position is responsible for coordinating and overseeing the implementation of MEPA and related environmental regulations to ensure Department compliance and promote responsible resource management practices.   The position directs and/or coordinates environmental evaluations (e.g., EAs, EISs, etc.); edits and analyzes document drafts, identifies and resolves deficiencies, and ensures technical and legal defensibility; develops solutions to a range of environmental and administrative problems involved with or affected by MEPA regulations; conducts or coordinates public hearings; and provides expert consultation and advice to program managers and staff on specific MEPA-related issues.  This requires extensive, interdisciplinary knowledge of ecology and related resource management applications; environmental regulations, permitting, and evaluation procedures; public hearing procedures and requirements; State and federal laws pertaining to environmental resource management; and a progressively responsible knowledge of program operations, objectives, and responsibilities throughout the Department.  These duties also require skills in evaluating environmental standards, statutory requirements, and scientific and/or technical documentation; negotiating viable solutions and alternatives to often conflicting administrative, environmental, and regulatory requirements; excellent written and verbal communication skills, as well as writing, editing, and proofreading skills; and the ability to apply analysis and judgment in arriving at solutions to routine, unusual, and unprecedented administrative and resource management problems.
Under the MEPA program, this position acts as a liaison between applicants, contractors preparing Environmental Assessments (EA) and Environmental Impact Statements (EIS), and technical permitting staff to ensure compliance with MEPA, as well as other statutes. This position is responsible for coordinating and overseeing the implementation of MEPA and related environmental regulations to ensure Department compliance and promote responsible resource management practices.   The position directs and/or coordinates environmental evaluations (e.g., EAs, EISs, etc.); edits and analyzes document drafts, identifies and resolves deficiencies, and ensures technical and legal defensibility; develops solutions to a range of environmental and administrative problems involved with or affected by MEPA regulations; conducts or coordinates public hearings; and provides expert consultation and advice to program managers and staff on specific MEPA-related issues.  This requires extensive, interdisciplinary knowledge of ecology and related resource management applications; environmental regulations, permitting, and evaluation procedures; public hearing procedures and requirements; State and federal laws pertaining to environmental resource management; and a progressively responsible knowledge of program operations, objectives, and responsibilities throughout the Department.  These duties also require skills in evaluating environmental standards, statutory requirements, and scientific and/or technical documentation; negotiating viable solutions and alternatives to often conflicting administrative, environmental, and regulatory requirements; excellent written and verbal communication skills, as well as writing, editing, and proofreading skills; and the ability to apply analysis and judgment in arriving at solutions to routine, unusual, and unprecedented administrative and resource management problems.

Competencies (Knowledge, Skills, Abilities): 
This position requires extensive, interdisciplinary knowledge of ecology and related resource management applications (e.g., geology, soils, hydrology, botany, etc.); mining and reclamation; timber and watershed management; oil and gas production; and cultural resource management.  The position also requires extensive knowledge of environmental regulations (e.g., NEPA, MEPA, etc.), permitting, and evaluation procedures (e.g., EAs, EISs, etc.); public hearing procedures and requirements; program administration; budgeting; legislative processes; contract administration; and State and federal laws pertaining to environmental resource management (e.g., Montana Stream Preservation Act, Endangered Species Act, Water Quality Act, etc.).  The position is expected to develop a progressively responsible knowledge of program operations, objectives, and responsibilities throughout the Department. 

This position requires advanced skills in evaluating environmental standards, statutory requirements, and scientific and/or technical documentation; negotiating viable solutions and alternatives to often conflicting administrative, environmental, and regulatory requirements; program management and plan implementation; and excellent written and verbal communication skills.

The position requires the ability to develop innovative program alternatives to unique environmental and administrative circumstances (e.g., changing site-specific characteristics, state/federal/tribal regulations, program objectives, etc.); plan, organize, and direct short and long-term environmental evaluations; apply analysis and judgment in arriving at solutions to routine, unusual, and unprecedented administrative and resource management problems; communicate effectively and negotiate consensus; exercise professional judgment to arrive at timely decisions in complex situations; and establish and maintain effective working relationships with consultants, landowners, Department staff and managers, special interest groups, industry representatives, members of the public, and other State and federal agencies.

Education and Experience:  

The above knowledge, skills, and abilities required to perform this position are typically acquired through a Bachelor's Degree in Natural resource management, environmental sciences, natural or life sciences, public administration, land use planning, regional planning or equivalent with one year of experience in field mapping and analysis with ArcMap software and 3 to 4 years job-related experience but are not limited to interdisciplinary assessment of environmental impacts and development of mitigating measures for extractive industries, linear facilities, energy related projects, or mining related projects. This agency will accept an alternative method of obtaining necessary qualifications which is a master's degree and two years of job-related experience.
Application and Selection Process: Selection procedures to be used in evaluating an applicant's qualifications may include an evaluation of the Montana state application form, an application supplement, a structured interview, a performance test, and/or reference checks.  Application materials required for this position are:
1. A signed and completed State of Montana Employment Application (form PD25 Rev. 05/01).  Portions of the application may be photocopied if legible (see page 1 on the form for instructions).

2. Answers to the attached application supplement questionnaire marked with your name and position number.

3. A copy of college transcripts.

The Department of Environmental Quality does not sponsor H1B Visa Petitions. To be eligible for permanent employment with the Department, an applicant must have a current US Green Card. In accordance with the Montana compliance with military selective service act, males new to state government employment must produce documentation showing compliance with the federal military selective service act.

Application materials can be obtained from any Montana Job Service office or from the Department of Environmental Quality. Phone: (406) 444-4218 or FAX: (406) 444-5330, or through the Internet at www.employmontana.com.
Late, incomplete or unsigned applications will be rejected.
SUPPLEMENTAL QUESTIONS

Job Title:
Environmental Science Specialist
Position No.:  35300
Instructions:  Please answer the following supplemental questions.  This provides you an opportunity to present more complete and specific details regarding your qualifications.  Your responses must be typed on standard 8" x 11" paper with your name and the position number typed on top.  The responses should be clear and concise since the hiring team will view them as a sample of your written communication skills.  This supplement is reviewed separately from the state application form and is part of the evaluation process.

Each response may be no more than 300 words, preferably less.  

Questions:  

1. Please describe your technical qualifications (education and experience) for a position of this nature.

2. Please describe your experience in analyzing land use impacts resulting from construction of pipelines and electric transmission lines and developing alternatives to reduce land use impacts.
3. Please describe you familiarity with Montana mining laws and regulations and how this familiarity was attained.
4.
Please describe your hands-on experience in analyzing environmental impacts using a geographic information system.
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